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Yutaka Sato', Sotaro Honda? Shinsuke Kihara® Takashi Hamada®, Kenji Yomoda®, and Miki Seida®
: The current status of pre-service and in-service health and physical education teaching training in

South Korea in 2019

Abstract : The purpose of this study was to clarify the current status of pre-service physical education teacher education
(PETE), teacher employment and in-service PETE in Korea. For this, literature reviews and questionnaire survey were
conducted to understand basic information and trends of 1) pre-service PETE, 2) teacher employment and 3) in-service
PETE in Korea.

In elementary school teacher training course, planned employment centring national universities under the
government control has been carried out in order to secure qualities of teachers. In secondary school teacher training
course, employment ratio tends to be highly competitive because open system for teachers’ license has been adopted.

Pre-service PETE has still been in development stage of formation towards cultivating teachers with high level of
practical teaching abilities. Developing abilities of utilizing ICT has been particularly emphasized in this process. One of
the characteristics of in-service PETE can be seen in the system of upgrading Level 2 Regular License to Level 1 after
graduating universities, and 60 hours of compulsory training course held every year.

There has been more desire for in-service teachers’ training courses held by teacher research groups in education
districts than academic institute such as universities. In fact, contents of in-service teacher training courses have been
shifted to practice-based which combine theory with practice with support from universities and teacher research
groups in education districts.

Key words : south korea courses of study, sport pedagogy , pre-service and in-service training
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(A O DI AL 92 7) CCR-4,2015) ) ] 72 EETRIZO W
TOEHE BN EEMN B EATRENTETCN S 5 H
FRARFIIBNTCUL, ) LB EEEF 200 KETT
0w - R —LOEEZRY BN X127 LD EL
U IR 2 kR AV, BT HIW ), KB 0%
FBERER L2 LOBTEI RO LN T WA,

HHEOFETHERERKFETIE DNFR R SR
DHBEEEToTBY IR Z U2 2B BEEOTEY FO
B RRFEBI 2T & LT B R TR
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BULEERE L OB ETE 7075 L0REDT-00
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X0 20194E 12 B A BHENZ BT BRI OB IOV
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1.4 BEICKI2BEEMRHE

HE T NERBERR (TSR ERR) Lhaiis
SO RS B (LU SRR TR HHIED
BN EBREAT O T D FEHBFERIE T T
BEREDHH G ESZEE RF10R S LR IR S (B E R
FREMFEYER) TEREH;ITDIT N5 (313721995 =



M 2K — 2 FaE 2020

132, 2010) FHEH BRB RO LKF OE BIL B EHRH
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1) Okseon Lee#d% (V 7IVERLKFRERE FHE) FHHHIC
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professional development in South Koreal fiAsd v {4
BREES W7 YT AR~ 55 A 4 T
B0 HEONFHEHEREREHEMEL TN,

2) Euichang Choi #3% (V )VE S KEFAREARE F50) &
IZ[A systematic review of physical education teachers'
continuing professional development] 7% 1) #E AR —
VHEBFREEEHO PERE BT AEEREE e
%7 ¥ 2T ARIFEEHIE LTS,

2. B vyE1—REOHE
21 BEEBHFEEHAVF21IL
211 NEHEERFE
FESLEBH RF OB EIE R OR H R HEAL UL K
FOBEARBML T 2 ) B EFBGERE O ZHAT IS
HO0HALTH ) I5HF OIRED /2D DFEEPRDOON L7280
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BEINT V2 B 2L 25 K THIEFEE 3R TLAMOEE
FEE AR T2EMOEEFE D2 AT 5 R T30
DEBARERIGE AT DI S (A1),

2. Becoming a Teacher in Korea

* Elementary School Teachers

= One homeroom teacher in one class, teaching 10 subjects in total
® Subject-specialized teacher: teach several subjects, mainly arts, music, PE, and science
= Teacher preparation education

- Lea =dge broadly in all the subjects.

ject: Deeper understanding in content
knowledge and teaching methods.
- Ex) A University of Education : 134 credits in total 31 credits for liberal arts course and
103 credits for major course
Pedagogy : 24 credits, Subject matter : 44 credits,
Performance: 13 credits, Concentration: 22 credits
Field experiences : observation (2 weeks), teaching (4 weeks), practicum (4 weeks),

Educational service activities (30 hours)

1 SEHEBHDAH) F15LDHEE
(Euichang Choi ECEREEE R )

2.1.2 HEHEERFER

MR BRI, K ISR E R R AL A R
D ERFEDFLAHRSND V) 7)VE SR TR0 AL AT
HETERNL 25 SRMERE R CIE BRt o8k I B35 81 H
(M) FaTLREIR LR L) BREMOERINEICETS
BHH ONAF A =T A JRE) - fFES, AR— LB AR —
VAR ) FERFRE (WAEERE B3Rk, B R 5
BB IS HAL % EINT L) REDNREINTNLS,

BEFEBRITAFRIAAMOEKE FEH & 30HH O ER
EEIDT OIS FERAARBIEENE, BB A B RROEE~D
RTVTATBIMPHLEAND A v F 2~ HYHEIC L
DI EDD D LB THEEI DTS (H2). .
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Lot pepuring Seconfary Yo hersat oML

* Grade II Secondary Teacher Certification
- College of Education : 4 years (Graduate S of E, at least 2.5 years)

38
Credits

60
Credits

18

Credits Credits

Student
Teaching

Pedagoaial
Content
Knowledge

Pedagogy
Knowledge

Subject
Content
Knowledge

Liberal Arts

*College of Liberal Art, Natural Science...
*Master Degree: Graduate School of Education
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2.2 BEICKIIBHERA
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HE T M ARB B RIS T E 2013, BN 2P
DEHERT: (FRKRI0AMIKR L) 7200 T 5. £ 72 PEEFER
(2R - WS BERRFF 2 IR TE 2013 ENO#
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BBl 5 13 19924F X0 4E 1 [H 4T > 71T \» % National
Teacher Employment Test(NTET) %5}, G143 5 & 837
FROPEN NS 17O (7 - ) 112, 1K 2K R AT
) IR AEKE R RAEBDLSBORE LTS W
DONFIZOWTC UTORIUIRT.

& 1 EEOHERAFHBRONE
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e BECET 5/ AKX EE BRI
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_3. Teacher Employment Tests

* The changed Testing Steps and Tools
- The multiple choice test is favored as an effective testing tool.
- It is objective, able to be graded electronically.
- However, after five years, the multiple choice tests for general education
and the subject areas in the new system were abandoned.

Old system

ay
(less than 10 items in major subject)

cal
2 items in major subject)

The long essay testing item evaluates professional knowledge such as one’s
logical thinking skills, problem solving skills related to educational contexts,
and one’s ability to be reflective.

3 BEHERAFIROZ (Euichang Choi KERFHEH})

2.2.3 f&=x

R BETOROANRDOFECIMBED LD TH L FEFEK
(FPEE - SR EER) BB OB EIIE TOEAFTREC
DWCHEERTH Y,V 7V DY VAR TR, 20184FE D # B
ARG,V 7V T26.78F5 E &k TL0.7f5Th 5 )5
A B OB L FIEIIE SN TS0 Rz
NTW2 HERHRBR S TH oo H BB HE T RAR
BROMH SR % 0T S BR % 21T B e B IS FA ST AR Tl i
FTHIELTEDL HRETIE BEEN L ERAREG NS
TLIODOHELHEM L) HEHELFABRLZIL TS,

KEHBLTOAERIT 20T THY EEHE SEMET
EHTHEN LV T2 HRICEST AR HIETE O
DOBEMER DD Y WETHEHEDND.

3. BEICK T2 B EWE
3.1 REBHEOHR

HENZB 5B ZEF 1320 ~304EHT & i LT IRF IS
L C&7z 24X (School district) (32 DHEHS ML

TBYEM b HODEMIIE2EOL L8 LT
WD EHIC R E BT EICH I B AR LD II 2 =T 1
DIEERE ISR H I ] 72 S L2 BV TR 4 12 B BRI ICT
RONSLENFIZEL TN L720 FEMAIIZA 7 —Fy b A
IN=AR=2 %R LTRHR LTS R E T o B
BB AR DR E I 2 > TV B DIEH HESIXICT
SFEICHETTBY, S SERILRICEBIICIGR 52 ED5T
ELLELIC |/ DTy 0y — gk L R AIZE) AN
7N THEZENTELIOBYONER->TWD.

BIE EDED TS UAETHEIZ DWW T, FHEH B L
TUIZF MO OWHE ST BT SN T FEBEFICIE
LR ERRT & 2R Rl ASd 5708 B BFE R & B 3E 55 &L 2Bl D
EAEDG D 2 L1 b RAH3 ~SEOHIMRBR /- 05
EHEIRET AT 72090 B O WHE % 5215 5 M B
BdbH —ETOHBIFLTUIA Y I v RBHG R EB
B AERBORF OB ESINATR D HITB Y, 2 AU —[[5E
B S 2 FEFEMIC BRI EDO—HE R >TWEZD
TOOLFE L CEIGTFAB L LTEY,2012F 3% B1AD
720133 F)V,20134F 13177 BV, 20144 13221 F)L & 4E & B4 4E &
20184 HIE250 Ve 7 o T B . F 72 WO DD XS
HEFTEIX (Education district) I2BWTHTFEBELZ LTV
LEZHENHD.

3.2 R BOREEFEEFR

BENZ B2 BT OE I ERICOWTIL & FERRR IS
IoTIHLNBLDEFRIZESTIThNBED DD K EL2D
DIATHH Y GBI Lo TIT DN HH DITRE IR T
BT ENL W FE 7 BIBEEOMRRIIOWTEF v ) 7 LK
BV TUBRICGHEINTEY, HWTEE BB (Novice
stage ; BGOSR HRE REEICRITA 2 8), 2R
Bt (Growing stage; $8EREMBR L ICLELEMEE
FEIIC 352 k), 3)2ksE - n) LB (Improving stage : HY
BEEICROONDL) =5 =2y FICETHIE), 4)iFRICEHE
(Deeping stage ; HE W) — 45— v 7L F 8% B+ 5k
CHEATAIE)NEAT T Ty T LT B2 5 (IX4).

4. In-service Teacher Education

P o

* Teacher education based on career and duty

® Teacher education based on career

Novice stage Growing stage  Improving stage  Deepening stage
N Prokee W ( i
Adaptationto | [ Professional } (| e \[ Educational "
| | competence for » leadership and |
workplaceand | o | TP | | required for g o PO
basic skills and | | B ‘ "| the middle-aged PeeLy
: | and class encourage
attitude | | teachers 2
| S i Nmanagement ) \Jle8rning

= Teacher education based on duty
- Provide training programs to promote work competence based on duty(teacher, vice
principal, principal, specialist in education)
- Alignment of curriculum and its practice based on needs of the field

- Alignment of curriculum and its practice based on the core competence for the duty

4 BB EHMEDIEIE (Euichang Choi FCERBAE R )
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& AT I — M % (General teacher) ,$8 35 ¥k i
(Master teacher) ,BlI#: £ (Vice principal) ,#2£ (Principal) 4
DDRDWALDDH B (IX5).% D ) HIGEHGH LR EST O &
W25 7-DOBH20F L, EOREERD B ) FETBIXIZ BV TEHK
BHCRRE SN DAL 7205 R ITN B EAHIZA Vv
TN TIIAEBTOIREHGH A Z DA TH L HEHFFHOMR
B IEIZ16 ~20F R O FZ R A RO DI LTIRE
FEI X100 A DIZZE R E T D 505, % O 5 AR EZEN
DIFEPERFRER DY R— o) FEZ LD B RAIZ,

EIE SR CIMAE OB EREILEIZS ~ 4B TH 5.

4. In-service Teacher Education

e = - o

L qualification training | ® Course required to obtain

Institution &
Ex. Principal, Vice principal,
| -based | i 1
8 aster te; ete.
education J
* Course to train competence
seling,

i In-service |

| Teacher |— = pereeccsmniiniii, 3

| Education : special training i Ex. Teacher’s studying abroad
i sassainviaionisingsamncususns i \orilegres usiaripet tralning

School = Ex. Each school’s autonomous training to promote in service
L] e teacher’s teaching competence, Consulting with specialists in
: education
education

® Obtaining degree in graduate school
* Participating in academic conferences,
*  Conducting rescarch individually

® Participating in teacher community

Individual
Development ~based

Professional

5 HEDBAI (Euichang Choi FEGERBAEH)

IR EWHME O BAMNF RGO RTHEY TH L. 1D
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research group) (AKIET A L9127 o7z K REFIAKIES
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1, R O IHE LIRS L Vo2 HEkITALTE
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4. In-service Teacher Education

* Qualification training for teachers (more than 100 hours)

Rate Master

%) 1st grade teacher Vice principal Principal

Teacher

Basic 10

3 General course General course General course General course
Literacy -20

Capacity required Capacity required
ppos Pacity FEQUITeC. Capacity required Capacity required

Capacity for 1st grade for master X L o
-30 for vice principal  for principal
teacher teacher
L Intensive = " School
Profess- 50  Subject related - School affairs
A teaching related management
ional area -70 course related course
course related course

6 R ESMMEDEEHANA
( Euichang Choi EGERBEE )
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— M RKFEOHBEFR LRI BRE (— K OH BT
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HAZ BWWCiE ZERE UL, FE D FE RN AE N AR R
FEOFTREDEINL 72 2 OERELTMHRES L W2 2K
B U 727200, KA RRE B e O A AL AR STz 25, [FIRE
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